
Church Order of Dordt

ARTICLE 11



 ARTICLE #11 – “On the other hand, the consistory, as
representing the congregation, shall also be bound to
provide for the proper support of its ministers, and shall
not dismiss them from service without the knowledge and
approbation of the classis and of the delegates of the
synod.”

 SUMMARY:
 “On the other hand” indicates a close connection 

between Articles 10 and 11 of the Church Order.

 Art. 10 speaks of the duty a minister has toward his 
congregation (especially that he may not abandon her).

 Art. 11 speaks of the duty of the congregation toward 
its minister (especially that they must support him).



The BIBLICAL PRINCIPLE:
 A congregation has the duty to provide proper (adequate) 

financial support for its pastor.

The BIBLICAL BASIS:
 LEVITICUS 6:14-18 & NUMBERS 18:8-32 – the priests and Levites 

may eat a part of the offerings.
 MATTHEW 10:7-10 – Christ, when He sent out the disciples, said: 

“… the workman is worthy of his meat.”
 I CORINTHIANS 9:13-14 – “… they which preach the gospel should 

live of the gospel.”
 GALATIANS 6:6 – “Let him that is taught in the word communicate 

unto him that teacheth in all good things.”

Note: The “Call Letter” shows the calling church realizes they 
have this duty, and that they promise to fulfil it.



1.

 “Support” means that the church takes care of the 
minister’s earthly needs.

 The actual amount of support is not mentioned because 
each minister has different needs.

 “Proper support” should enable the minister to devote 
himself fully to the work of the ministry.

2.

 The congregation must also be supportive of its minister.

 Receive him as a gift from Christ, Appreciate him and his 
work, Be receptive to the Word, Pray for him, etc.

SUPPORT HIM FINANCIALLY

SUPPORT HIM IN HIS WORK



Article 11 states that a congregation may, if necessary, 
dismiss its minister, but must do it in the proper way.

 Dismissal:
 “Dismissal” refers to a minister being released from his 

responsibilities and labors in a particular congregation.

▪ Distinguished from “emeritation” (Art. 13 of the C.O.).

▪ Distinguished from “suspension & deposition” (Art. 79 & 80).

 Dismissal would take place when it becomes impossible for the 
minister to work effectively in a congregation.

 Possible Reasons:
1. Incompatibility between a minister and the congregation he is in.

2. Troubles in a church that make the minister’s work ineffective.

3. The climate/weather there is detrimental to the minister’s health.



The consistory decides dismissal is 
necessary.

The minister is relieved of his duties in 
the church.

The consistory seeks approval of classis 
(and synodical deputies).

If approved, the minister is eligible for a 
call and can preach elsewhere.

Former church supports him & holds his 
credentials till he accepts a call.



Church Order of Dordt

ARTICLE 12



“Inasmuch as a minister of the Word, once lawfully called as

described above, is bound to the service of the church for life,

he is not allowed to enter upon a secular vocation except for

such weighty reasons as shall receive the approval of the classis.”

 SUMMARY:
 Art. 12 concerns a minister putting aside his work 

altogether, and taking up a secular job instead.

 How is this different from Article 11?

▪ Art. 11 – a dismissed minister retains his office.

▪ Art. 12 – a minister who puts aside the work of 

the ministry does not retain his office.



THE BIBLICAL PRINCIPLE:
 A minister is bound to his work for life – a life-long calling.
 Ordinarily, a minister retains his office until he dies.

BIBLICAL PROOF:
1. Examples in Scripture of men being in office FOR LIFE: the 

OT prophets, the NT apostles, Timothy, Titus, James, etc.

2. Texts that call ministers TO PERSEVERE in their work:
 Luke 9:62 – “Jesus said to him, No man, having put his hand to 

the plough, and looking back, is fit for the kingdom of God.”
 Acts 15:26 – “Men that have hazarded their lives for the name 

of our Lord Jesus Christ.”

3. I Kings 19:4 – God did not accept Elijah’s resignation.

4. II Tim. 4:10 – Demas criticized for abandoning the ministry.



 ROMANS 1:1 – “Paul, a servant of Jesus Christ, called to be an
apostle, separated unto the gospel of God,”

 I CORINTHIANS 10:16 – “… for necessity is laid upon me; yea,
woe is unto me, if I preach not the gospel!”

 I TIMOTHY 4:14-16 – “Neglect not the gift that is in thee, which
was given thee by prophecy, with the laying on of the hands of
the presbytery. Meditate upon these things; give thyself wholly
to them; that thy profiting may appear to all. Take heed unto
thyself, and unto the doctrine; continue in them: for in doing this
thou shalt both save thyself, and them that hear thee.”

 II TIMOTHY 4:1-5 – “I charge thee therefore before God …
Preach the word; be instant in season, out of season; reprove,
rebuke, exhort with all longsuffering and doctrine. … But watch
thou in all things, endure afflictions, do the work of an
evangelist, make full proof of thy ministry.”



 There can be an exception to the rule that a 
minister is a minister for life.
 There may be instances when he may legitimately resign 

from the ministry and take up “secular” work instead.

 But a minister’s work cannot be easily terminated.  It has 
to be for “weighty” reasons (next slide).

 Classis must approve of the reason(s) a minister 
gives for terminating his ministry.
 Because a minister belongs to the denomination.

 So more are involved in making a judgment (Prov. 11:14).

 So that an unbiased judgment can be made.



 What are some “weighty reasons”?

1. If a minister has been dismissed from a congregation 
according to Article 11, but has not received another call 
(i.e., he has been without a call for a long time).

2. If a minister recognizes in himself a lack of some of the 
necessary qualifications for the ministry.

 Why is it important for a minister to follow this rule?

“If a minister would resign from office without the approval of his 
consistory and of the classis, he would become guilty of faithless 
desertion of office and would become worthy of suspension and 

deposition according to the provisions of Article 80”
(Prof. H. Hanko, Notes on the Church Order).



Church Order of Dordt

ARTICLE 13



 SUMMARY:
 The churches (i.e., the denomination) have a duty to continue 

providing support for a minister (and that minister’s family) 
when he retires.

 Retirement/Emeritation – refers to a minister being no longer 
fulltime active in the work.  But he does retain his office.

“Ministers who by reason of age, sickness, or otherwise are 
rendered incapable of performing the duties of their office 

shall nevertheless retain the honor and title of a minister, and 
the churches which they have served shall provide honorably 

for them in their need (likewise for the orphans and widows of 
ministers) out of the common fund of the churches, according 

to the general ecclesiastical ordinances in this matter.”



BIBLICAL PRINCIPLE:
 A congregation has the duty to provide proper (adequate) 

financial support for its pastor. (Same as in Art. 11 of CO.)

BIBLICAL BASIS:
1. Matthew 10:7-10 – “And as ye go, preach …. Provide neither

gold, nor silver, nor brass in your purses, Nor scrip for your
journey, neither two coats, neither shoes, nor yet staves: for
the workman is worthy of his meat.”

2. I Corinthians 9:13-14 – “Do you not know that they which
minister about holy things live of the things of the temple? And
they which wait at the altar are partakers with the altar? Even
so hath the Lord ordained that they which preach the gospel
should live of the gospel.”

3. Galatians 6:6 – “Let him that is taught in the word
communicate unto him that teacheth in all good things.”



 Ministers of the Word may and do retire.  Article 13 
mentions 3 reasons why a minister might do so:
1. AGE

▪ This refers to reaching “retirement” age. 
▪ Usually earliest is 65 years in PRCA, though normally higher.

2. SICKNESS
▪ Most often sickness and age are closely related, but not 

always, for sickness can occur at any age.
▪ Includes anything that makes it impossible for a minister to 

continue in his work (e.g., a serious injury).

3. OTHER
▪ E.g., a temporary retirement because he is without a call.
▪ Refer to the “Decisions Pertaining to Article 13.”



 HIS SUPPORT:
1. “In their need” – provide for them according to need.

2. “Provide honorably” – make sure they have enough.

3. “For the orphans and widows of ministers” – continue 
providing for his family after he dies.

4. “Out of the common fund of the churches” – the whole 
denomination provides the support.

 Meaning of the term “EMERITUS” is significant
 Literally: “out of (from) merit.”  Idea of deserving something 

because one has served out his term.

 Because of his faithful years of service, he deserves support 
from the denomination: has a right to it, is entitled to it.



 A retired minister does not lose his office or status.

 He remains a minister.  He has simply retired from the 
full time work of the ministry.

 Therefore he still has the right (and privilege) to preach, 
teach, administer sacraments, etc.

 The amount of work he does depends on:

 The denomination’s need for him to preach, etc.

 What he is able to do – due to age, sickness, etc.

 The retired minister is still under the supervision of his 
consistory as regards his work.
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ARTICLE 14



 SUMMARY:
 Related to previous articles (10-13), for this article also deals 

with a minister discontinuing his work in a congregation.

 But refers to a minister having a temporary (not permanent) 
release from his duties – a “leave of absence.”

“If any minister, for the aforesaid or any other reason, 
is compelled to discontinue his service for a time, which 

shall not take place without the advice of the 
consistory, he shall nevertheless at all times be and 

remain subject to the call of the congregation.”



 Explanation:
 It is a temporary release from the duties of the ministry.

 It is “for a time” – for a specified length of time (decided and 
agreed upon by the minister and his consistory).

 Reasons:
1. “the aforesaid reasons” – those mentioned in Art. 13

▪ Age: an older minister released from some of his duties.

▪ Health: e.g., doctor’s orders to have a __ month break.

2. “other reasons”
▪ E.g., needs a set amount of time for further studies.

▪ E.g., needs to work on a new Bible translation, book, etc.

▪ E.g., needs to travel as a delegate to visit churches overseas.

▪ E.g., needs to visit and/or investigate a mission field.



“Notes on the Church Order” by Prof. H. Hanko:

 The procedure to secure such a release is as follows:  

1. The minister seeks the advice of the consistory.  This advice 
must first be granted before a minister can have a leave of 
absence.

2. The advice is granted only when the reasons for the leave 
are satisfactory and conditions in the congregation warrant 
(allow for) such a leave.

3. If conditions should warrant a return even before the leave 
has expired, the minister would be under the obligation to 
return.



The article states that the minister “remains subject to the 
call of the congregation.”

Implies 3 things:
1. The minister is under the supervision of his consistory 

as regards his work. 
2. The congregation is responsible for the minister’s 

support.
3. The minister returns to that congregation when the 

time of his leave of absence is over.

“The tie between a minister and his congregation 
remains in force and a minister continues to hold his 

office in the local church.” 
(Notes on the Church Order, Prof. H. Hanko)



TWO BIBLICAL PRINCIPLES

A minister is always under his consistory’s supervision

 Mentioned in Article 10 of the Church Order.

 I Timothy 3:5 – elders are to “take care of the church of God.”

The congregation has the duty to support its minister

 Mentioned in Article 11 of the Church Order.

 I Corinthians 9:13-14 – “… they which preach the gospel 
should live of the gospel.”
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ARTICLE 15



 SUMMARY:
 A minister of the Word may not preach or administer the 

sacraments wherever he pleases.
 A minister must always receive proper approval and 

permission to do so.

“No one shall be permitted, neglecting the ministry of 
his church or being without a fixed charge, to preach 

indiscriminately without the consent and authority of 
synod or classis.  Likewise, no one shall be permitted to 
preach or administer the sacraments in another church 
without the consent of the consistory of that church.”



Two Biblical Principles:
1. A minister is called and sent by Christ himself.
2. A minister is under the supervision of his consistory.

Biblical Support for these Principles:
 Matthew 9:38

 Matthew 28:16, 19

 Romans 10:14-15

 Acts 13:1ff

 I Timothy 2:7

 II Timothy 1:11

 Hebrews 5:4



 HISTORY: This article addresses the problem of men 
deciding for themselves where they will preach.

 A minister of the Word cannot hold office (nor exercise 
his office) apart from a local church.
 He holds office only because the church calls him and gives 

him the authority to represent Christ and preach.

 In this way, Christ has called him.  And in this way the pastor 
is doing, not his own work, but Christ’s work.

 If a minister of the Word separates himself from the church, 
he in effect loses his office.

 Thus a minister must receive consistory permission for 
all his preaching and administration of sacraments.



 This article mentions that Synod and/or Classis are 
involved in supervising a minister.

 They do this by examining and approving a man to 
enter the ministry in a denomination.

 Elders have the duty to oversee the preaching: be sure 
the Word is faithfully preached in the church.

 Thus the consistory (elders) must do the following:
 Give approval for a minister to preach in their pulpit.

 Approve of every sermon that a minister preaches.

BY THE DENOMINATION

BY THE CONSISTORY



SUMMARY OF THE BIBLICAL PRINCIPLES

OF THE CHURCH ORDER

ARTICLES 1-15



All things must be done decently and in good order

Christ is Head of the church as prophet, priest, & king

A minister is called and sent by Christ himself

A man must receive a proper training for the ministry

A minister is under the supervision of his consistory

It is the congregation’s duty to support its minister

A minister is called to his work by Christ for life


